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‘OUR NHS, NOT THE WORLD’S NHS’

MYTH

Shortages of health care provision are a

consequence of migration

Public services and the NHS are dependent on the skills of
many people from overseas. In fact, it has been estimated
that four in every ten of all first time registrations of

nurses in the UK are international nurses, with the main
contributors being the Philippines, South Africa and
India. And around one in ten nurses in the UK were trained

abroad.
(Source:’Worlds Apart? The UK and International Nurses’
Buchan and Seccombe, 2006)

This series of myth-busting facts has been produced on behalf of the All Party Migration Parliamentary
Group which exists to provide a forum for Members of Parliament to access accurate and up-to-date
information on migration issues and maintain a dialogue with key stakeholders to promote a balanced

M . . debate on migration and its impact on the UK.
igration

For more information contact the Migration Parliamentary Group Secretariat on 0207 222 3533 or at
mpg@connectpa.co.uk
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This series of simple Migration Parliamentary Group fact sheets aims to address
M,’graﬁon some of the popular misconceptions about the impact of migration on the UK that
Parliamentary Group too often prevent a balanced and objective debate on migration being held.

Shortages of health care provision are a consequence of migration

WHERE IS THE EVIDENCE?

When assessing the ‘impact’ made by migrants on the health service we need to consider two key issues: The demands
placed on the health service by migrants and the contribution migrants make to the overall running of the health
service.

There is a perception that migrants have placed significant demands on local health service resources, but we need
to take a balanced assessment of the facts. Certainly, in some regions, there might be specific, sudden, short-term
pressures on health services which can be attributed to migrants. However, some of these pressures are the result of
migrants failing to understand how to access services and the responsiveness of services in the short term. The Local
Government Association, the representative body for local councils, said of the impact in a report that:

‘the impact [of migration] is increasing albeit from a low base, particularly in relation to inappropriate use of A&E
instead of GPs and increased use of maternity services, often late, making planning difficult’.

These impacts are therefore likely to be short term as services have time to adapt and communities have time to learn
how to access services appropriately.

Also of importance, in the same report The Local Government Association, noted that:

‘New economic migrants are generally young and fit and do not make major demands on health services.’

The contribution made by migrants to our NHS and frontline services should be properly recognised. Without the
benefits of migration, the NHS would face a staffing shortage as it benefits from the invaluable contribution of people
born outside the UK. Migration and the contribution of healthcare professionals born outside the UK keep our health
service operating. For example, in 2007, according to Government statistics it was estimated that 38% of all doctors
working in hospitals in England qualified outside of Britain, 40% of new dentists were born abroad and 16% of nurses
come from ethnic minority backgrounds. Furthermore, 58% of new doctors in the NHS were born overseas and 25%
of British medics have their roots in the Indian sub- continent. 44,000 overseas nurses worked in the NHS in 2006.In
Greater London 23% of doctors and 47% of nurses working in the NHS are born overseas.

NEED TO FIND OUT MORE?

The following links provide further information on the impact of migration to the UK.

Immigration Advisory Service UK, ‘Mixed messages from Government fuel concern’, December 2009
http://www.iasuk.org/news—-media-releases/mixed-messages-fuel-immigration-concern.aspx

Local Government Association, ‘Estimating the scale and impacts of migration at the local level’, Local Government
Association/Institute of Community Cohesion, November 2007

House of Lords Select Committee on Economic Affairs: The Economic Impact of Immigration (2007-08)
http://www.parliament.the-stationery-office.co.uk/pa/Id200708/Idselect/Ideconaf/82/82.pdf

‘Migrant Workers are Asset to British Public Services Says Largest UK Public Sector Union’, UNISON Press Release, 26 June
2007 http://www.unison.org.uk/asppresspack/pressrelease_view.asp?id=989

UNISON: Myths About Migrant Workers http://www.unison.org.uk/acrobat/17352.pdf



